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PAY ON DEMAND WITH CLAIR 
 

How pay on demand works through clair.  To be eligible to access 
the pay on demand benefit, employees must first set up a bank 
account with clair and then set up a direct deposit of their 
paycheck to that account.  You can deposit the full amount of 
your earned wages or a set dollar amount.  If you only have $100 
going to that account that is all that will be available to you to 
access.  If you want access to your full pay then your entire check 
needs to be set up to direct deposit.  This is not an advance as you 
are only able to access the earned wage based on hours already 
worked.   

Once your new bank account is set up it works like any other.  
You will receive a debit card you may use for those funds; you 
may transfer money from your clair account to another account 
and you may use ATMs to do a cash withdraw (applicable 
banking/ATM fees apply).  On the clair website you can look up 
what banks in your zip code work best with clair bank. 

We do encourage staff to consider setting up this account before 
they feel there might be a need or want to access their pay before 
our traditional bi-weekly pay days as it does take some time to set 
up and make sure it is working.  Please contact HR or Payroll 
with any questions.  Remember to email your direct deposit form 
to emyj@mennoniteservicesnw.org or print a copy of it and bring 
to payroll or HR.  The following link may further answer any 
questions you have about Pay on Demand by clair: 

Solutions : Clair Care (getclair.com) 

UPDATES 

Effective today: Staff family may 
come on site for short term visits 
(i.e., breaks, lunch, pick up/drop 
off) if they check in as a visitor 
through accushield.  We still cannot 
have family in “work areas” while 
you are actively working, including 
children.  If you have questions, 
call HR. 
 
I hope staff had a chance to 
participate in Wednesday’s 
wellness walk.  Sarah Hobson, 
Bernadette Milstead, Daniel 
Salazar-Garcia, and volunteers 
really did a great job getting this 
arranged and providing great 
material on stress management. 
52 staff and over 200 residents 
participated in the walk. 

 
 

 

 

 

 

 

 

 

 

 

www.mennonitevillage.org 
Human Resources Hours 
Mon-Fri 8:00a to 4:30p 

Kristen Gregory, HR Director 
 

Ginger Rummell, HR Specialist 
 

Kacie Marken, HR Benefits Coordinator 
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Outreach Coordinator 
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Annual Training! 
Due to COVID-19 precautions we must take extra safeguards to keep social distancing and staff safety at the 

forefront, which includes continuing our annual risk management training through a digital format. 
 

Starting in April, you will receive a notification on PowerDMS to watch the Annual Risk Management 
Training. The training will include risk management 101, abuse, neglect, and conflict resolution topics. All 
staff, despite hire date, will be required to attend. We are removing this training from NEO and having all 

staff take the training once per year, no matter when they were hired, through PowerDMS. 
 

Committing to a fully digital training moving forward, we will no longer be sending out paper attestations, 
and the training, test, and commitment statement will be in PowerDMS. When you login to PowerDMS, you 

will see your “To Do” list. From your “To Do” list click on “Acquire CW Annual Risk Management 
Training” to complete the training. You will watch the full in-service, review the brochure, take the quiz, and 
complete the survey. You will have two chances to pass the quiz, if you fail twice then you need to reach out 

to your supervisor and/or Risk Manager for a reset. 
 

Reminder: you will need a score of 80% to pass this quiz, you must complete the risk management survey 
questions, and you can only access this training by logging into your own PowerDMS account. 

 

See example below of how this will appear on your PowerDMS “To Do” list: 
 

 

 
 

Thank you for understanding as we alter our format, and we will have several gift card drawings for staff 
who turn their completed attestation in within the first 2 weeks! 

 

If you have questions, please to do not hesitate to reach out to your supervisor and/or Risk Manager 



 

MV Coffee House 

April Flavors of the Month 
 

(marshmallow & vanilla) 

(both served hot or iced)          

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

MV Coffee House Hours: 

Monday – Friday: 9 am to 6 pm 
Saturday & Sunday: 10 am to 2 pm 

 
 
 
 
 
 
 
 
 

 

Ashwood: 541-704-4260 or ext. 432  

12 oz.  $3.00   

20 oz.  $4.00  


