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Meet Kendra Flora, new Administrator for Lydia’s House
at Mennonite Village.
How she got here, is anything but conventional.
“I thought I would retire from the utility industry as my father did. However,
the Lord had other plans for me,” Kendra explained.
Kendra was born and raised in Salem, and still lives about five miles from her
childhood home. Her parents still live in that home, and all her siblings are
close by, which is especially important to her. She loves spending time with
her nieces and nephews. “I like to go camping and kayaking with my family,”
she added.
Kendra graduated from Linfield College with a degree in accounting. That led to her 17-year career in the
utility industry.
“(God) told me that He didn’t need me in the utility industry anymore and it was time to move. I didn’t know
where at the time, but I told God, no I wasn’t ready because I was happy and content where I was. Well…He
had other plans and here I am,” she said.
Those plans began with a stint at a not-for-profit faith-based care facility as the assistant administrator. She
took that job at the beginning of 2020, and then the COVID-19 pandemic hit. Welcome to senior care, Kendra!
“I had to quickly come up to speed on the standard regulations and then quickly change gears each time new
regulations regarding COVID-19 was handed out,” she said.
As for her new role as Lydia’s House administrator, Kendra said she is excited to work towards several goals
including strengthening staff training, communication between staff and families, seeing how processes may
be improved, and cultivating relationships between Mennonite Village departments.
Despite the challenges of COVID-19, Kendra is happy she listened to the Lord and made the leap of faith.
“I love seniors and am so happy to be at Mennonite Village. The residents are amazing, the families are
wonderful, the staff is excellent, and the facility is beautiful.” Kendra said.

Congratulations on Megan Taylors promotion to
Qual Run AL Administrator
Megan Taylor knew early on what she wanted to do.
“I have wanted to be a nurse since I was 5 years old,” Megan said.
Megan has taken that dream and developed a career at Quail Run
Assisted Living at Mennonite Village. First hired in 2017 as an LPN
intern, Megan has worked her way through the ranks, and recently
became the new administrator.
“I want to continue to build a solid team, strengthen the communication and processes,” Megan said
of her new role. “And, I want to help the resident’s and staff feel validated in their concerns and create
a way for them to feel connected and heard during this restricted world we are in.”
Megan said her desire to work with seniors began years ago with her own relationships in her family.
“My Grandma had a stroke at age 40 and she depended on caregivers due to her paralysis from the
stroke. When she could not live in her own home, she moved to an assisted living facility and then to a
skilled nursing facility. I visited her every weekend and witnessed the good and bad care she received.
It motivated me to focus on elder care.”
While working towards her licensed practical nurse license, Megan was hired as a student intern at
Quail Run. Her work ethic and passion for seniors came through during her internship, and she was
offered a full-time position upon graduation.
“When it comes to the residents, I love it when they greet me and know me by name,” Megan said
when describing what brings her joy in her job. “It gives me a good feeling that they know who I am
and that they trust me. I commute 45 min each way every day just to see their faces and it fills my
heart.”

BACK TO
SCHOOL
PROGRAM
Are you an employee who has
a child or children in grades
K-12? We recognize this is an
expensive time of year purchasing all the school supplies, clothes, and
paying school fees for your kids, so we would like to help. From the
generous donations of our residents, anyone with a child attending school
grades K-12 can receive a $75 gift card to Fred Meyer to use towards
the purchase of school supplies. To qualify for this program, a child
needs to be a dependent of a Mennonite Village employee or under the
sole care of a Mennonite Village employee (i.e. grandparents raising
grandkids). If you have money left over after you purchase the needed
supplies, you may use the remainder of the gift card to help purchase
other necessities for your child. Cards will be available until August 31st.
Please complete a request form and have your Manager or Staffing
Coordinator submit to Human Resources. Once processed you will be
notified you can pick up your card(s) from your department. Do not
come to Human Resources to pick up cards unless instructed to do so.

OPEN ENROLLMENT
COMING SOON
Watch for flyers and more
information in the next
Newsletter. Open
Enrollment will be towards
the end of August. There
will be some changes and
additions to our overall
benefit package, so we
highly encourage benefit
eligible employees to
participate in webinars or
meetings this year. Most
likely we will tape a video
summarizing the changes
and the new benefits and
then hold teams’ meetings
where staff can log in and
ask questions.

*******************************************************************************************************************

OSHA AND COVID-19 UPDATE- JULY 2021
Recently healthcare organizations, specifically nursing homes and residential care homes, such as Mennonite
Home, Quail Run, and Lydia’s House have fallen under additional layers of requirements in order to keep the
staff as safe as possible from COVID and other such pandemics. This new requirement comes from OSHA and
is expected to be in place by the end of July. This new requirement states that for staff on our campus working
in an area outside of providing direct care to residents, must maintain social distancing in its fullest capacity.
This change includes areas such as break rooms, reception areas, time clocks, Mennonite Village
transportation, office spaces, and other areas where maintaining 6 feet distancing is difficult.
Physical barriers must be installed where physical distancing is not feasible, this includes:
•
•
•
•
•

Removing extra tables from break areas
Installing plexiglass and other such barriers to areas
Utilizing barriers that are either easily cleanable or disposable
Adding spacing makers to common areas
Installing barriers between co-worker workstations where possible

Thank you for all your hard work to keep your residents safe, as well as your coworkers!

REMINDER: YOU HAVE SOME GREAT BENEFITS JUST
WAITING TO BE USED
•

All employees have access to a great Employee Assistance Program, as does every
member of their household! Life presents all of us with challenges at work and at
home daily and add the stress of living during a global pandemic and we all could
use some added support from time to time. You can call RBH/IBH at 866-7501327 or sign in to www.ibhsolutions.com/members for support.

•

If you are covered under our healthcare plan you have Teladoc services that
provide access to both medical and behavioral health experts from the comfort of
your own home, car or wherever you want to be. You can access this benefit by
phone at 1-800-362-2667, online at www.Teladoc.com, or on the go by
downloading the Teladoc mobile app by visiting the App store or Google Play.

•

HRA funds. Mennonite Villages funds $200 a quarter for employees covered on
a Mennonite Village insurance plan to help with additional healthcare cost (i.e.
copays, glasses, prescription, etc.) It is prorated so how much depends on when
you enter the plan. If you are unsure how much you have in your HRA account
you can reach out to QVI at 541-312-8512 and get your balance. The HRA dollars
do not rollover from plan year to plan year which is October to September. You
have 90 days after the end of the plan year to submit claims for reimbursement.
Contact Kacie Marken at ext. 486 with questions.

Prevent Heat Illness at Work
Outdoor and indoor heat exposure can be dangerous.

Ways to Protect Yourself and Others
Ease into Work. Nearly 3 out of 4 fatalities from heat illness happen during the first week of work.
100%
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New and returning workers need to build tolerance to heat (acclimatize) and take frequent breaks.
Follow the 20% Rule. On the first day, work no more than 20% of the shift’s duration at full intensity in the heat.
Increase the duration of time at full intensity by no more than 20% a day until workers are used to working in the heat.

Drink Cool Water
Drink cool water even if you are not thirsty — at least
1 cup every 20 minutes.

Dress for the Heat
Wear a hat and light-colored, loose-fitting, and
breathable clothing if possible.

Take Rest Breaks
Take enough time to recover from heat given the
temperature, humidity, and conditions.

Watch Out for Each Other
Monitor yourself and others for signs of
heat illness.

Find Shade or a Cool Area
Take breaks in a designated shady or cool location.

If Wearing a Face Covering
Change your face covering if it gets wet or soiled.
Verbally check on others frequently.

First Aid for Heat Illness
The following are signs of a medical emergency!
?

?

??

??

Abnormal thinking or behavior
Slurred speech
Seizures

9-1-1

Loss of consciousness

1

CALL 911 IMMEDIATELY

2

COOL THE WORKER RIGHT AWAY WITH WATER OR ICE

3

STAY WITH THE WORKER UNTIL HELP ARRIVES

Watch for any other signs of heat illness and act quickly. When in doubt, call 911.
Take these actions:

Headache or nausea

Give water to drink

Weakness or dizziness

Remove unnecessary clothing

Heavy sweating or hot, dry skin

Move to a cooler area

Elevated body temperature

Cool with water, ice, or a fan

Thirst

Do not leave alone

Decreased urine output

Seek medical care if needed
For more information: 1-800-321-OSHA (6742)
TTY 1-877-889-5627 www.osha.gov/heat
Federal law entitles you to a safe workplace. You have the right to speak up about
hazards without fear of retaliation. See www.osha.gov/workers for information
about how to file a confidential complaint with OSHA and ask for an inspection.
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If a worker experiences:
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Name
Makayla A Wallace
Katie L Siefker
Ashley N Cox
Lily M Stadler
Rhonda G Nowell
Alexander H Arthur
Sunshine E Crum
Sue Folden
Hannah D Barber
Janice K Gruebele
Lois A Hebbes
Natalie B Currey
Christina L Spellings
Nathan D Carrasco
Luke M Teston
Claudia Cabuto
Barbara Moffitt
Angela Nord
Jacob E Terrell
Ryan W Bailey
Kaila N Ollivant
Mary J Howells
Melanei D Wagman
Amber M Basting
Anthony E Allen
Allison Filley
Kelly L Dimiceli
Brenda L Emerson
Danielle M Smith
Heidi M Rose
Harl H Harnisch
Emma N Peters
Antoinette M Concepcion
Dorothee Cordes
Lee G Young
Saloma S Rometty
Zane A Manthe

Dept
DINING
LH
MH
MH
QR
MH
MH
MSN
MH
LH
LH
DINING
MARKTG
IT
MED REC
MH
MH
ABS
QR
MH
MH
MH
HSKPG
MH
MAINT
DINING
MH
QR
DINING
LH
GROUNDS
LH
MH
MH
MH
LH
MH

# OF YRS
3
10
5
1
13
5
5
9
2
25
25
3
7
3
13
7
7
7
3
14
1
3
3
1
2
2
1
12
14
7
7
2
2
4
4
2
3

DOB Employee Name
8/1 Journee J Schlabach
8/2 Sabrina R Wright
8/3 Daniel Salazar-Garcia
8/5 Kristin S Adams
8/8 Bernadette R Milstead
8/8 Anh Chibi H Truong
8/9 Zachary J Anderson
8/10 Anna M Higgins
8/11 Angela A Blackburn
8/11 Shatara E Jackson
8/11 Lesley S Aguilar
8/13 Blake P Hogan
8/15 Almut G Hoy
8/17 Pontipe Kopkaew
8/18 Alyssa L Davis
8/18 Megan J Nimmo
8/18 Kaila N Ollivant
8/20 Sue Folden
8/21 Zoe R Kaschke
8/21 Kelly Y Steward
8/21 Kieley R Bentley
8/22 Laurie M Dutton
8/23 Lillian G Jorgensen-MacDougall
8/25 Isaiah W Stadler
8/25 Erica A Lavalsiti
8/26 Barbara Moffitt
8/26 Nathon J Smith
8/27 Kyle L Sunderland
8/30 Steven W Gerig
8/30 Adam B Lehman

CELEBRATE

Dept
LH
HSKPG
WELLNESS
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WELLNESS
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QR
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IHC
LH
MH
MAINT
IHC
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QR
DINING
MAINT
MAINT

