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PURPOSE: 
To prohibit and prevent discrimination and harassment of employees. 
 
POLICY: 
 
DISCRIMINATION 
Mennonite Village does not discriminate against any applicant or employee in hiring or in the 
terms, conditions and privileges of employment.  
 
Employment discrimination is defined as an employee or job applicant receiving unfavorable 
treatment based on protected classes under Oregon law including race, color, religion, sex, 
sexual orientation, national origin, marital status, age, expunged juvenile record, uniformed 
service and disability.  
 
HARASSMENT 
All employees are expected and required to treat one another, as well as our residents and customers, in 
a courteous and respectful manner at all times.   
 
Harassment of any kind is prohibited.  This specifically includes sexual harassment, sexual assault, and 
other harassment based upon race, color, religion, sex, sexual orientation, gender, gender identity, age, 
national origin, genetic information, marital status, veteran status, disability or other characteristics 
protected under local, state or federal law.  This form of misconduct undermines morale and the integrity 
of the employment relationship, and interferes with productivity.   
 
Sexual Harassment:  Sexual harassment is a form of sex discrimination under state and federal law.  
Unwelcome sexual advances, requests for sexual favors or sexually suggestive conduct or statements 
are sexual harassment when: 

 
 Submission to the advance is either an explicit or implicit term or condition of employment; 
 Submission to or rejection of the advance affects the basis of employment decisions for the 

employee; or, 
 Such conduct or statements have the purpose or effect of interfering with the employee’s work 

performance or creating an intimidating, hostile or offensive working environment. 
 

Examples of harassment which may violate this policy also include: 
 

 Verbal harassment such as epithets, derogatory comments or slurs, demeaning or sexually 
explicit jokes; 

 Physical harassment such as assault, impeding or blocking movement, unauthorized touching or 
any physical interference with normal work or movement when directed at any individual; 

 Visual forms of harassment such as derogatory, offensive or sexually suggestive emails, texts, 
memes or pictures displayed or viewed in the workplace; and, 
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 Behavioral forms of harassment such as suggestive facial expressions or noises, leering or 
obscene gestures. 
 

Although sexual harassment is sometimes difficult to define, in general, all employees should be 
aware that sexual conduct and conversations are inappropriate in the workplace. 
 
Mennonite Village will not tolerate harassment. 
 
PROCEDURE: 
 
REPORTING PROCEDURE FOR DISCRIMINATION, INCLUDING HARASSMENT AND SEXUAL 
ASSAULT 
 
All employees are responsible for creating and maintaining a safe and positive work environment.   
If you believe you have experienced harassment, sexual harassment, discrimination, retaliation, 
sexual assault or if you have witnessed harassment, sexual harassment, sexual assault or 
discrimination by a co-worker, supervisor, vendor, visitor, resident, customer or others that 
violates our policy, it is important that you take steps to address it immediately. 
 

 First, if you are comfortable doing so, talk to the person whose behavior is bothering you and ask 
the person to stop. 

 Next, if you are not comfortable speaking with that person, or if you asked them to stop and they 
have not, contact your supervisor or any member of management or human resources. If you are 
uncomfortable speaking to your supervisor, please bring your concerns to any manager.   
 

A prompt, thorough and objective investigation of the complaint will be conducted by a qualified person. 
Documentation will be maintained to ensure reasonable progress.  The investigation may include 
individual interviews with the parties involved and, where necessary, with individuals who may have 
observed the alleged conduct or may have other relevant knowledge.  Confidentiality will be maintained 
throughout the investigatory process to the extent consistent with adequate investigation.  Employees 
who have had a complaint should immediately make a further complaint should the harassment reoccur. 
 
Appropriate corrective actions will be taken upon completion of our investigation.  Employees found to 
be harassing other employees will be immediately and appropriately disciplined, up to and including 
immediate discharge. 
 
Retaliation against employees who experience, witness or report a complaint regarding behaviors 
described above or other conduct addressed by this policy will not be tolerated. 
 
Statute of Limitations: Employees have five years since the date of offense to bring about a claim of 
sexual harassment or discrimination.  
 
 


