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PURPOSE: 
To prohibit and prevent harassment of employees. 
 
POLICY: 
Mennonite Village upholds the right of all employees to be treated with dignity and respect in the 
workplace. Consistent with this respect for employees, harassment based on race, color, religion, 
sex, national origin, age, sexual orientation, disability, or any other characteristic protected by 
law, will not be sanctioned or tolerated. 
 
Prohibited Behavior: 
1. Sexual harassment is strictly prohibited. Sexual harassment has been defined by government 

regulation as “unwelcome sexual advances, requests for sexual favors, and other verbal or 
physical conduct of a sexual nature…when submission to such conduct is made, either 
explicitly or implicitly, a term or condition of an individual’s employment; … (when) 
submission to or rejection of such conduct…is used as the basis for employment decisions 
affecting such individual; or …such conduct has the purpose or effect of unreasonably 
interfering with the individual’s work performance or creating an intimidating, hostile, or 
offensive work environment.” 

2. Harassment on the basis of any other protected characteristic is also strictly prohibited. 
Under this policy, harassment is verbal or physical conduct that denigrates or shows hostility 
toward an individual because of his/her race, color, religion, sex, national origin, age, 
disability, sexual orientation, citizenship or any other characteristic protected by law; and/or 
that creates a hostile or intimidating work environment. Harassment conduct includes, but is 
not limited to, epithets, slurs, or negative stereotyping; threatening, intimidating, or hostile 
acts; and written or graphic material that denigrates an individual or group. 

3. Retaliation against an employee that brings forward a harassment complaint or participates in 
a harassment investigation is prohibited. Retaliation against an employee will be cause for 
disciplinary action, up to and including, termination of employment. 

 
Responsibilities: 
1. Employees are responsible for treating their co-workers with respect and refraining from any 

harassing behavior. 
2. Supervisors are responsible for assuring that employees are not subjected to conduct that 

constitutes harassment. 
3. Employees are responsible for reporting harassing behavior to their supervisor or to Human 

Resources. 
4. Human Resources is responsible for investigating complaints of harassment. To the extent 

consistent with adequate investigation, any complaint will be treated as confidential. 
5. Employees are responsible for cooperating with any harassment investigations. 
6. Supervisors are responsible for taking prompt corrective action when harassment occurs. 

This may include termination of employment. 
 


